Creating an HMC Culture That Embraces Diversity

· Need to know how to pull in a more diverse faculty and students

· So far, college is a “one way street” as students have tried to fit into this culture, people don’t want to sacrifice too much and represent their own group to the culture

· a myopia, it seems oppressive

· people that come in from other backgrounds struggle in this environment because they don’t feel like they’re accommodated

· might be more productive to equip people with differences to deal with the struggles

· it’s worth the struggles

· need to consider concrete ways for people to consider the intersections of privilege and oppression, needs to be a venue for considering these issues

· resources need to be more widely available to both minorities and people in dominant groups

· Important for people to recognize differences that do exist; good to consider some of the numbers to get a sense of the under-representation.  E.g., the stats shared at Grace Hopper Conf were shocking.

· College does itself a disservice if it doesn’t try to have a more diverse faculty, staff, and students

· College needs to set long range goals relative to this issue (for example, consider goal for diversity in faculty in future years to work towards, and establish a model that can be used effectively)

· Shocking to see how interested people are in the diversity issue – people here do care about the issue, but college leadership needs to make a decision to address this issue before it becomes too big of an issue

· Set a goal, that has to be first, then figure out how to accomplish goal

· Faculty need to lead by example, since students look to the faculty

· Stop ramming curriculum down the students throats and instead make students consider other issues such as importance of diversity so students will recognize its importance

· Best way to create awareness (particularly ethnic) is to present people with situations in which there is more diversity, and they’re made more aware of issues by different ethnic backgrounds
· Again, need goals

· Students like diversity and want to embrace diversity, people need to point out specifically where we are not open and welcoming (are we doing something that is racially insensitive? We need to know so we can change that)

· Goals should be for student population too

· Need to set goals, and have training for diversity awareness (as done in industry)

· Interest in Mudd due to demographics

· Does school pursue students of other ethnic richness?

· If you don’t set goals, things won’t change

· Magnet schools are focused in curriculum, so inner city schools are turning out students that are being pursued by schools like Ivy League colleges, perhaps Mudd should look at those schools

· People who could be target population for increasing diversity have other options (might have scholarships at other colleges because of their diversity)

· Streams of minority students concerned with money that they might be able to get at other colleges

· As a minority, felt like an outsider at Mudd for some parts, understands what it felt like to be excluded

· People need to be brought together to experience something out of their comfort zone

· How do we, in order to get minorities, develop a climate they’re comfortable with? – is it money, atmosphere, or something else that needs to be fixed

· Need someone from other culture here to show us how to do it

· Do we offer full-ride scholarships to minorities?

· Objective things that can be done don’t address unwritten description of what Mudd student is

· Students bring their backgrounds to Mudd, and some need to make a transformation, which for some people is difficult

· What’s important is the culture that exists here

· Some things at Mudd are not welcoming to certain groups (such as phallac symbols that may offend women) – why doesn’t administration put emphasis on consideration of this?

· Money is important but not everything

· We need to advertise centers for minorities throughout the consortium, need to get Mudd students involved in these groups

· students should not be doing anything juvenile that offends other groups

· needs to be diversity awareness

· to make a bigger community, might want to draw students who are more likely to succeed here

· need more embracing atmosphere

· need to increase pool of applicants

· students have enough trouble getting through here as it is, students shouldn’t have to deal with cultural difficulties

· in terms of culture, need to get the word out

· applicants need to see that they can take other courses (including courses in diversity) at the other colleges

· controversial idea – think of radical ways of changing dorms (ex. Increased appearance of faculty, freshmen-specific dorms)

· need training for students and faculty (a mandatory in corporate world)

· sexual harassment training also important for code of conduct

· sensitivity training – people need to know to respect other backgrounds

· need to be clear about message being given to students
· disconnect in looking at issues in terms of honor code

· conferences could be mandatory, use specific examples of people being insensitive

· students have pre-conceived notions based on people they speak with and literature they receive from college, they need to know how college is dealing with diversity issues

· curriculum doesn’t allow much room for taking electives concerned with diversity

· courses explicitly relating to diversity need to be explicitly in the catalog

· should there be a mentoring program for students since studies are so rigorous so students don’t feel so alone? Do they realize there are resources available to them?

· Resources offered by organizations, but students may not realize that those are available or have time to get involved in them

· Make sure information for all diversity organizations are included in all freshman packets

· Ex. Jewish mentor in 5C program that helps make a difference for students that feel like they’re in a minority, so they can be involved in things that are part of their cultural background

· Applicants need to know about everything that is available, it needs to written out for them

· Need to create an environment where everyone gets along

· Students shouldn’t be diverted from what they’re trying to accomplish at Mudd by lack of diversity

· Majority of minority students need those resources that are available to them

· Already have very specific culture (engineering/science focused) but needs to incorporate diversity

· Also need to have information on website to get message out

