Workshop 2, Session 3, Table H, Topic 2 – Renee Campbell
Entrepreneurship

Round Robin

· Concerned about the relevant lack of  an alumni network; problem could be small in graduate base; don’ t hit all geographic locales; make alumni program more attractive- have incentives i.e. houses to rent in the area during visits; more 5C base, benefit from more graduates in general to talk to;

· Alumni community at HS is similar witih small graduating class, electronic communications have built strong network, kept up for years and years fatre graduation

· More direct interaction between alumni and those involved in industry with students; more individual interaction

· More contact withi the community, corps, small businesses; have alumni in contact with entrepreneurs, have liason for students to go to

· Link with other institution alumns, experience finding only two actuaries who have gone to Mudd, thinks could find more actuaries if he went through other institutions

· Entrepreneurships of students at mudd, some students have their own businesses, some come in with businesses already, but time constraints limit their involvement

· Also worth investigating would be teaching students entrepreneurship and leadership

· Experience going into career center and not finding too many contacts in the field of Civil engineering – very limited in Seattle region
· Found connections through CMC alumns, especially in the Northeast where few people have ever heard of Mudd, many companies in Northeast region have primary schools they recruit from and we’re not one of them
Free Form

· Personal experience with starting business sophomore year at mudd – found a lot of support, time was an issue

· Obstacles – no formal back bone, there are profs, but limited; class limited to Srs

· Student has own company she’s taking time off to develop

· Most companies heard of that are started in college were started in grad school; not sure of the need of having a strong entrep. base in our level of education

· Need 5C efforts to support this; we might need a good business manager and PR person and these can be drawn from the other colleges

· Need a liaison to be accessible to students, i.e. a counselor, resources that the students are more aware of and have more connections to link students to jobs

· Entrepreneur clinic – student coming to clinic program with a project/business they want to build; would need to work on marketing too

· Challenge – hard to convince departments to give credit to a non-technical project

· But this wouldn’t be a purely business venture

· 5C alumni organization

· Online “facebook”/database for networking

· Above is a high priority item

· What about other than alumni? i.e. friends of the college or trustees, clinic sponsors

· Companies really like it when they come here, encourage them to come to us
· Have htat interaction come sooner than just Sr year

· Certain investment banks start recruiting Frosh years 

· Example of Intel who recruits at HS in Oregon and has kept their interns through their college summers, i.e. 2 members of the Sr. class

· Get our name known better in the non-engineering world

· Need a person or office that is mutually accessible

· We do have career services/ corporate relations office but students don’t know about it well enough

· Throw the name out into newspapers

· “Modes of transportation” article – unicycle example – don’t just represent Mudd this way either

· Most people are looking for jobs in eng/sci so why put a lot of money into making connections with other job fields?  Use the resources of the other colleges for this

· We are mostly talking about eng/sci jobs, though.  We’re well known in San Fran area, but Seattle doesn’t seem to have as good of contacts even though ew have a lot of alumni there

· Be a national college

· Connect students/faculty with journalists and pursue that more aggressively

· Raising Mudds profile in other areas touches on the topic of Mudders being leaders after graduation

· Fear of being stuck in an entry-level position despite the education; how can hse obtain leadership position just out of college

· Leadership is a valuable skill worth teaching

· Thinks we have excellent leadership opportunities here, perhaps the access to them needs to be formalized

· Distinction between being available and teaching the student body about it; more integrated into curriculum so everyone is exposed to it.

· Can’t say that everyone who comes here wants to be or is capable of being a leader

· A lot of people want to lead simply by being the best at what they are

· Even as an individual contributor, you can’t help but be a leader in your career, Jr. people will always look up to you, even someone who wants to focus on technical issues need an education on how to be a leader

· Important to understand one’s influence on other people

Summary

· Easily accessible 5C alumni/associate network complete with events and database

· Formalization of leadership development, especially within the curriculum

· Increasing the accessibility of entrepreneurial support (i.e. seminars, classes, clinics)

· Increasing contacts in underrepresented fields and regions (i.e. med schools, actuaries; East)

· Increase PR, presence, aggressiveness in underrepresented fields and regions
· Improve campus events calendar system (i.e. “hotel monitor” devices in each building)

