Morgan Conbere
· How quickly can we change?  Radical changes are uncomfortable.  Supportive campus climate.  Organic change by all of campus.

· Diversity education is major issue.  Not good enough to be race neutral.  Increase diversity education to everyone, bring back program.  Core needs to help students from diverse backgrounds.  Challenging to students

· Must be more intentional.  How to help with cultural barriers.  Parents are reluctant in latino culture.  Partnerships would be important.
· Disappointing to see enough diversity in class.  Notice gender issues, but no ethnic issues – hope to do something.
· Campus isn’t very diverse.  Must learn about issues.  Don’t know what to do.

· Is the issue just resource/economic?  Call from alumnus: last blue collar class.  Not represented anymore.  Other kinds of diversity such as that.

· Must be on board ourselves in helping diversity.  Do new students know about us?  Will they apply?  Would they accept an offer?  Will they stay?

· Must make campus a welcoming place (climate).  Affirmative a bad word.  Students work hard to get here, defensive about lack of diversity.  Social issues take back burner.  How do we change the identity to something more well rounded.  Respect and honor diverse educational backgrounds.

· Mudd is different environment.  Interact outside of bubble.  Types of diversity: visible, invisible.  economic.  

· No discussion of class diversity.  Excluded from adventures at mudd due to money.  Subtle communication.

· Very small number of first-generation college students.  Entitlement.

· What is diversity training like?  We may not be considering our lack of diversity.

· College contracted training program.  Students, faculty, staff trained for 5 days.  Talked with each other, heard experiences.  Stories about putting up with visible and invisible differences.  Met with senior staff, elements incorporated into education.  Learned about personal ignorance.  Learned conversations about issues we good.

· Good to have training at Mudd.

· As a student, not very aware of invisible issues such as socioeconomic issues.  Not talked about in student body.

· Should we be intentional about the issue.  Mudd says “let’s just pretend you’re like me.”  

· If we spend a lot of attention on this issue, we may suffer.  We have great depth and rigor, prepares students.  You can learn social concerns later.  This attitude contradicts diversity issue.

· Change the core to allow entry of more diverse students.  Tutoring program for students who need more assistance good idea.  “Honors” section at university took extra section of class, in addition to regular section.  Successful.

· AE seminars lay the foundation.

‘

· Diversity training can bring up bad feelings.  “Are my feelings wrong?  Who is correct?”  Tricky territory.

· Mandatory program good for students.  Diversity training maybe should not be mandatory.  Mandate from above possibly a bad idea.
· Student: Probably would attend.

· Training - Viewed as bad thing if mandatory.  Don’t like to be told what to do.   

· Integrate diversity into curriculum.  But curriculum is already packed.  

· Last May an event took place.  Schools in the area: looked for best students, began a relationship to teach how to apply for colleges.  Students, parents didn’t think this was possible.  Top students in high schools may not be getting the right training.  Programs help this problem.  5 or 6 staff.  They have the relationships.

· We do!  Potential in program.

· Great idea!  Build partners.  Fighting with MIT, etc. over small pool of students bad, making more students good.

· What about the students that don’t come from programs – do make larger pools of students- loose pool of students who come form diverse areas- encourage more people to come – look at core program.  Think about allowing students to do this here.

· Heartbreaking:  top students 1 year away from being ready for mudd.  We haven’t put enough attention towards outreach.  Working with teachers, community based programs.

· New program:  take 1 year somewhere else, enter as a freshman after.  For students who need a little preparation.  Bring students up to speed.  Students get into programs that offer a full 4 year instead.

Summary:

· How can we incorporate diversity education and issues into our curriculum?

· Diversity education should be available at mudd.

· How can we deliver a campus climate welcoming to differences.  Role models and peer groups.

· What are the barriers to this diversity?  How are the different for faculty, students?

· Resources

· Ingrained attitudes

· Inertia

· We should partner with organizations at the K-12 area to identify promising underrepresented students early in the process (late junior high, early high school).

· We should take advantage of our ability to retain students in the sciences.
