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· Research reflect global issues i.e AIDS

· Allow students to explore moral causes

· Doubt leadership can be doubt

· Shoudln’to obsess whether students are becoming leaders

· Balance emphasis on being good team member and not being good team member

· Enourage students to be their best

· Don’t go a job in meeting mission statement

· More structured approach in improving leadership

· Promote classes without walls
· Formal mentor teaching from alumni base

· Leadership centers that go beyond 

· More training in educational policies

· Get leadership by doing it

· Classes are starting to get to a pointing which students are taking control

· Giving students control allows students to take charge and leading

· Clubs major place of leadership

· Arguments in what it means to be a leader

· Leadership is something we should pursue
· Important in leadership is letting people hear each other out

· Society is people who don’t agree does not talk to each other, encourage pple to talk about what it means to have ethical science

· People afraid to have disagreements.

· student clubs are a good way to encourage leadership, but we need to also be able to do it in the classroom.  We also need to define leadership, what is it?

· Leadership can be taught, someone’s aspect of leadership can be improved.

· Encourage alumni to be a teacher and continue to learn, they should have options to participate without feeling like “add-ons”

· Innovating “distance learning”, organize mentoring, example global clinic

· Mentor-base teaching.  Tap into alumni base.

· Part of leadership is being able to express yourself clearly

· Not enough opportunity for shy students to express themselves aside on paper

· Building community with faculty that are passionate about “sticky issues”

· Leader-one who encourage.  Someone who has conceptualized problem in a field and brought/encouraged others along to common goal
· Broaden perception of leadership

· Economic view of leadership, talking about engagement, being able to empower other people.

· Leadership is broad range of things:  goes from being a leader in a discipline to entrepreneur, someone who helps group with strategies

·  leadership today involves learning how to be a great leader.

· Speaking up with something is done wrong.

· Should address basic skills students should acquire to become leaders

· Etiquette, basic skills that students should pick up ( when shaking hands, one should not look at their shoes)

· Going back to traditional liberal arts model

· Having a set of pple to role play and receive suggestions to improve/cope where one’s outside their comfort zone. Role play is a great way to push yourself.

· Don’t see a problem with alumni being involve, not worried about alumni being mentors

· Mobilizing people to do things that are far fetched and motivating people to assume leadership positions themselves.

· Students need to realize that they may need to call on leadership skills.

· Can learn leadership in places where leadership is lacking

· We can equate leadership with success, seems to be what we’re aiming for.  Tough to teach leadership, combination of self assurance and charisma but there are ways to reinforce that.

· Best leaders find way to strike balance between consensus and pushing things forward

· Leadership is about potential and encouraging people to feel empowered to succeed.

· Sometimes a small nudge from a faculty member can be instrumental in helping a student step out and explore and assume leadership.

· Basic social skills: mentoring alumni, more communication skills classes, and bring in professors who are passionate about what students are interested in, and admissions criteria.

· Can’t say we failed, we can say that there’s room for improvement

· Alumni mentoring program for students and maybe even for alumni

· Being careful not to make students feel like failures if their model of leadership/success is different.

· People rise to expectations and make a difference 
· Can someone be a follower, make a difference, and still be a leader? Some may see this person as a leader and some may see this person not as a leader.

· Of course there are leaders who don’t make a positive difference, key aspect of leadership is thinking of positive ends.

· Someone who doesn’t assume their direction is the only direction, reflective.

