Workshop 2, Session 2, Table B

Topic 2 – Entrepreneurship

· We are making good progress, but it is not so much an issue of the skills as an opening up of the opportunities. In some disciplines, students are more likely to take those opportunities.
· Mentoring by alumni contributes greatly to entrepreneurship here. Currently it is driven by individuals.
· We have definitional problems with the word “entrepreneur.” The list of skills are agreed to be present, though not necessarily the word entrepreneur. The college is not very risk-taking itself.

· Entrepreneurship is related to leadership. For example, students helping the Chinese to start up new businesses in China; it would be good to have our students working on an international level.
· Students who would like to start up businesses would definitely benefit from entrepreneurship learning.

· The word has a connotation of greed, big business, etc. that we would need to work around.
· How do we address the attitude issue?
· Look at the skills and attributes of an entrepreneur, rather than merely as in business.

· We include the sort of academic or environmental entrepreneur, but we should not apologize for the business entrepreneur.

· It is human nature to want to have a good life, they can then think about supporting things like universities, charities, etc. It is not necessarily greed.
· We are working within a capitalist context and trying to maximize our influence.
· 60% of students already go into business.
· We want to encourage entrepreneurial spirit, given this rate of going into business.

· We do not want students to believe that the entrepreneurial classes are less important.
· How do we go about it? Where does change start?
· The faculty has spent their lifetime in academia, not in the business world.
· We are fighting the perception that entrepreneurship is equal to greed and against environmentalism.
· We need to substantially rethink the structure of the curriculum to make this possible and fluid. Global clinic helps to push in this direction.
· We need to look at the foundation we have; at Mudd, we have a technique foundation. Can we use the passion for student’s goals? Form teams to build on what we have. This builds leadership.
· Leadership and entrepreneurship are tied. Students come in with good tech skills and ideas for business, but the school does not really support them. The students are “winging it,” when it could be learned. Teaching this is part of the mission of the college. How do we make the change and make others understand, or do we need to?
· We could see what the students like to do. Faculty want to develop the skills students have. How many students want to do this?
· Students who go to grad school bypass the age of risk-taking.
· The school as a whole supports leadership training, but not entrepreneurship training. How do we emphasize the good?

· Many faculty support, but are not involved. There are just some who are very opposed and vocal about it. Consensus is what governs this college.
· There is a time issue for faculty.
· Encourage the idea that “you never really graduate form Mudd”

· We have high interest in the student body, but have a limited set of programs to encourage this. Do we believe it should be expanded such that it contributes significantly to the mission statement?
· Entrepreneurship strongly encourages leadership.

· We need to determine how we can best prepare students for starting up businesses, due to currently low success rates.
· The debate should continue broadly to understand entrepreneurship’s role in alumni.
