· Professional ethic-strong sense of professional ethics in our school
· Personal ethics-our school lacks

· We don’t treat each other well

· Honor Code needs to be nurtured.  Very special

· Very important that students are aware of the consequences of the work they do because some of the work they do when they graduate could have huge affects on the lives of other people.

· Remind the staff and faculty more about what is expected in terms of ethics.  Nobody has time.

· We get so tied up in our work that we forget to step back and consider the ramifications of the work that we do.

· We have a disciplinary board for students to self-report and report violations.

· Judiciary board to handle academic infractions-cheating

· There are fewer self-reports of academic infractions than disciplinary infractions.

· Constant pilfering of things in hallways (posters, award plaques, name plates) has gone of for years.  Makes you think badly of people.

· How do you fix this?  We have talked to ASHMC but the same things keep happening.  

· Are people thinking of this as a prank so that it is not being addressed the way?

· No, things must be returned after 24 hours

· Inconvenient truth-Al Gore
· Are we stressing how to critically think about ethical issues?

· There is no place in our curriculum to take ethics courses.  The ability to take something apart.

· Idea for a core class that wouldn’t be work intensive, but more like a seminar where you read the newspaper and you talk about current events, technology, and how they relate to humanity. Incorporate writing.

· Is it true that they larger the school becomes the harder it will be to enforce the Honor Code.

· The reason why the Honor Code works is the peer pressure

· If we get larger can we still nurture the small community environment? May have to break the community up a bit. At Yale, though it is larger, the college was divided into residential colleges, and you lived with a group of 300 students for four years and so it felt like a smaller community within a large community.

· Community at HMC revolves around classes; larger classes, fewer checks and balances.

· Dorms are a huge part of the community and those would stay the same size. We still could have that safe-guard to keep our community small through that physical limitation.

· As we grew beyond the quads the exterior dorms have a different dynamic.  The quads are cohesive.  This is not the same in the outer dorms because they are built differently.
· Crazy/bad ideas for personal and academic integrity

· Build core curriculum around ethics.  Bring in speakers that people have to attend.

· Interact with outside forces.  Community involvement.  Incorporate into all the core courses.

· What if the same week every semester, all of the core classes had all the students working on a case study on some current issue? Make it huge, relevant, so that students will care. Make it a school-wide thing.
· Bio 52 used to have to work on a case study, biology in the news, three of these during the semester.  Stopped doing it because the student response was so negative.  Perpetuation the idea that biology is not a hard science, it is a humanity.  We thought we were addressing the mission of the college but then students were not wanting to study biology because seen as an easy science.
